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  This  quote  personi f ies  TNS India
Foundat ion ’s  year  o f  2022-23.  In  Apr i l
2022,  when  TNS India  Foundat ion
separated  f rom i t s  parent  ent i ty ,
TechnoServe  India ,  we  took  a  d i f f i cu l t  s tep
into  uncer ta inty .  Whi le  i t  was  an
imperat ive  dec is ion,  i t  was  one  wi th  var ied
cha l lenges  ranging  f rom donor  re tent ion,
s ta f f  re tent ion,  and  overa l l  organizat iona l
s tab i l i ty .  In  10  years  o f  TNS India
Foundat ion ’s  incorporat ion  in  2012,  by the
end of  March 2022,  our  numbers  stood
at  94 employees  (with 57% females)  on
payroll  and an annual  revenue of  INR
4.71 crores  (INR 47 mil l ion or  USD
0.57 Mil l ion*).  With  th is  humbl ing  s tar t
in  FY  2022-23,  we  t ightened  our  be l t s  to
de l iver  qua l i ty  and  impact  in  our  work
across  Sk i l l ing ,  Agr icu l ture ,  and
Entrepreneurship  themat ic  areas .

A n y  p l u n g e  i n t o  t h e  u n k n o w n  i s  r e c k l e s s ,  b u t
t h a t ’ s  w h e r e  t h e  t r e a s u r e  l i e s

Brendon Burchard

“ “

Pernod  Ricard  India  Foundat ion  for
our  agr icu l ture  program in  Nashik
dis t r i c t  o f  Maharashtra  and  wi th
Accenture  in  Mumbai  and  Banga lore   
for  our  non- technica l  and  technica l
sk i l l ing  programs.  Not only  this,  we
also retained 100% of  our  donors
after  TNS India  Foundation was
registered as  a  separate  legal
non-profi t  in  Apri l  2022.  The
creat ion  o f  new sys tems  and
procedures  whi le  re ta in ing  the  bes t
pract ices  o f  our  parent  organizat ion
remained  the  core  o f  our  work  in  FY
2022-23.
 
     The  cha l lenges  o f  th i s  year  were
many.  We s t rugg led  to  create  a
separate  brand  image,  espec ia l ly
among  our  benef ic iary  groups  and
took  consc ious  s teps  to  enable  the
trans i t ion  for  ongoing  programs.  We
deve loped  the  TNS India
Foundat ion ’s  webs i te  f rom scratch .
Our  organizat iona l  sys tems,
s tandards ,  and  procedures  deserved  a
re- look  and  improvisa t ion  wi th  the
ent i re  year  dedicated  to  making  th is
happen.  Cont inuing  to  de l iver  in  our
ex is t ing  programs  whi le  jugg l ing  the
mass ive  sys temic  changes  was  no
mean  feat  e i ther .  

   We  embraced  the  unknown th is
year  and  came out  s t ronger  than  we
expected.  By the end of  FY 2022-
23,  we were 130 member strong
team on payroll  (53% females)
registering a  growth of  38% in
team size  and an annual  revenue 

     A l t h o u g h  a  1 0 - y e a r - o l d  o r g a n i z a t i o n ,
t h e  f i n a n c i a l  y e a r  2 0 2 2 - 2 3  w a s  t h e  f i r s t
y e a r  f o r  T N S  I n d i a  F o u n d a t i o n  a s  a
l e g a l l y  i n d e p e n d e n t  n o n - p r o f i t .  T h e  f i r s t
y e a r  t a u g h t  u s  l e s s o n s  a k i n  t o  t h e  o n e s
t h a t  a  k i d  l e a r n s  w h e n  t h e y  l e a v e  t h e i r
h o m e s  f o r  t h e  f i r s t  t i m e  a n d  d i v e  i n t o  t h e
b i g ,  w i d e ,  u n k n o w n  w o r l d .  W e  f o r g e d
n e w  r e l a t i o n s h i p s ,  a m o n g  w h i c h
e s p e c i a l l y  n o t e w o r t h y  a r e  w i t h  t h e

     The year  2022-23 was  messy  by  a l l
means  but  i t  was  a lso  the  one where
we spread our  wings  with  renewed
confidence  and dedicat ion to  do what
we do best-  forging sustainable
l ivel ihoods  for  India ’s  future!

of  INR 16.5 crores  (INR 165
mil l ion or  USD 1.99 mil l ion)  with
a growth of  250% in annual
turnover.  This  phenomenal  growth
is  tes t imony  to  our  impact fu l  work
and  re la t ionships  that  we  have
es tab l i shed  wi th  our  es teemed
partners  and  supporters .  We are
immense ly  gra te fu l  for  our  donors
who cont inued  to  s tay  wi th  us  a f ter
th is  de f in ing  lega l  change  in  our
organizat iona l  s ta tus .

R u p a  B o h r a
M a n a g i n g  D i r e c t o r

T N S  I n d i a  F o u n d a t i o n
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Board of Directors

Geetanjali Jha Chakraborty
President, Apnalaya

  Geetanjali Jha Chakraborty has a
diverse background, spanning the
corporate sector and over two decades in
the Development Sector, with leadership
roles at Concern India Foundation,
CHILDLINE India Foundation, and
ARMMAN.

    She currently serves on the boards of
Apnalaya and Vihaan, and the global
advisory boards of Tech Care for All and
Missing Links Trust. Passionate about
child protection, urban inequality, and
folk arts, she holds a Master's in Social
Work and an LLM in Human Rights and
Criminal Law.

Kartik Kini
COO, Waterfield Advisory

   Kartik holds the positions of Chief Operating Officer,
Brand Custodian, and Chief of Staff at Waterfield Advisors.
With over seven years of visionary leadership, he has driven
operational innovation, process optimization, and strategic
policy and technology enhancements.

     Kartik leads diverse teams across Finance, HR, Marketing,
Compliance, Legal, Operations, Technology, Customer
Service, and Administration, catalyzing growth for the firm.

   Pramod is a legal and compliance
professional with 40 years of experience.
A former Deputy General Counsel at
SEBI, he has worked at MNCs like
Morgan Stanley, Merrill Lynch, and
Credit Suisse, managing compliance for
India and South Asia.

  Currently, he oversees legal and
compliance for DSP Investments and the
Family Office of Mr. Hemendra Kothari.

Pramod Singh
Head – Legal and Compliance, DSP Investment

    Vijayalakshmi is the Founder & CEO of
Peoplscape Consulting, specializing in
Executive Coaching and HR Consulting.
An alumnus of The Tata Institute of Social
Sciences and The School of Coaching,
London, she has 22 years of corporate
experience, including 11 years as Senior
Vice President and Head of HR at Merrill
Lynch. 

    Since founding Peoplscape in 2012, she
has focused on coaching, HR strategy,
change management, and leadership
training for corporates, start-ups, and the
social sector.

   Charulata is a Senior Consultant at
Sicomoro Advisors Pvt Ltd, a SEBI-
registered Investment Advisor. She served
as an Independent Director on the board
of BoFA Securities Ltd from 2016 to 2022,
contributing to various committees. 
  
    With 21 years of industry experience,
she was Head of Global Market Operations
in India at DSP Merrill Lynch Ltd and led
Diversity and Inclusion initiatives at Bank
of America.

    Hitungshu is a seasoned BFSI professional with
over 25 years of experience, holding a Chevening
Scholarship from the London School of Economics
and a CFP accreditation from the Financial Planning
Board of India. He has held senior roles at HDFC
AMC, TATA MF, Motilal Oswal, and Angel Broking.      

     Currently, he serves as Director & COO at Karvy
Capital, alongside his passion for CSR, supported by a
Master’s in CSR and Ethical Management from the
University of Applied Sciences, Vienna.

    Padma is a Senior Vice President at Tech Mahindra with
over sixteen years at the company. She led post-acquisition
activities after Tech Mahindra acquired Satyam and previously
headed the digital business and global consulting teams.
Currently, she focuses on Sustainability, Social Change,
Diversity, and Equity. 

     Featured on Forbes India’s W-Power 2020 list and the Top
75 Women in STEAM by the Government of India in 2022,
Padma serves on the board of the MaDeIT Innovation
Foundation and the advisory board of the Centre for Digital
Transformation at IIM Udaipur. She is also on the Governing
Council of the Centre for Digital Transformation set up by CII.

Padma Parthasarathy
Senior VP, Tech Mahindra

Vijayalakshami Srinivasan
Founder and CEO, Peoplescape

Charulata Sippy
Financial Services

Hitungshu Debnath
CBO, Sundaram Alternate Assets Ltd.
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Integri tyIntegri ty
Trust  & Col laborat ionTrust  & Col laborat ion

Respectful  Individual ismRespectful  Individual ism
Inclusive  MeritocracyInclusive  Meritocracy

IngenuityIngenuity

ValuesVision Mission

          T N S  I n d i a  F o u n d a t i o n  ( T N S I F )  w a s  e s t a b l i s h e d  i n  2 0 1 2  u n d e r  t h e  a e g i sT N S  I n d i a  F o u n d a t i o n  ( T N S I F )  w a s  e s t a b l i s h e d  i n  2 0 1 2  u n d e r  t h e  a e g i s
o f  T e c h n o S e r v e  I n c .  a s  a  n o t - f o r - p r o f i t  o r g a n i z a t i o n  i n  I n d i a .  W e  d e s i g n  a n do f  T e c h n o S e r v e  I n c .  a s  a  n o t - f o r - p r o f i t  o r g a n i z a t i o n  i n  I n d i a .  W e  d e s i g n  a n d
i m p l e m e n t  l a r g e - s c a l e ,  m u l t i - y e a r  d e v e l o p m e n t  p r o g r a m s  f o r  s u s t a i n a b l ei m p l e m e n t  l a r g e - s c a l e ,  m u l t i - y e a r  d e v e l o p m e n t  p r o g r a m s  f o r  s u s t a i n a b l e
u r b a n  a n d  r u r a l  l i v e l i h o o d s ,  i n c l u d i n g  s k i l l s  d e v e l o p m e n t ,  l o c a l  e c o n o m i cu r b a n  a n d  r u r a l  l i v e l i h o o d s ,  i n c l u d i n g  s k i l l s  d e v e l o p m e n t ,  l o c a l  e c o n o m i c
d e v e l o p m e n t ,  a n d  n a t u r a l  r e s o u r c e  m a n a g e m e n t ,  w i t h  g e n d e r  i n c l u s i v i t y  a n dd e v e l o p m e n t ,  a n d  n a t u r a l  r e s o u r c e  m a n a g e m e n t ,  w i t h  g e n d e r  i n c l u s i v i t y  a n d
w o m e n ’ s  e m p o w e r m e n t  a s  c r o s s - c u t t i n g  c o m p o n e n t s .w o m e n ’ s  e m p o w e r m e n t  a s  c r o s s - c u t t i n g  c o m p o n e n t s .

We endeavor  to  createWe endeavor  to  create
shared value  byshared value  by

execut ing demand-execut ing demand-
driven,  industry-driven,  industry-

relevant,  andrelevant,  and
sustainable  solut ionssustainable  solut ions   

to  s t imulate  socio-to  st imulate  socio-
economic  growth.economic  growth.

We work toWe work to
democrat ize  access  todemocrat ize  access  to

opportunit ies  foropportunit ies  for
under-resourcedunder-resourced

individuals  to  unlockindividuals  to  unlock
their  economictheir  economic

potentia l ,  whi lepotentia l ,  whi le
focusing on divers i tyfocusing on divers i ty

and inclusion,  byand inclusion,  by
bui lding sustainablebui lding sustainable

growth systems.growth systems.
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TNSIF’s Overall Impact
as on 31st March, 2023

i m p a c t  a r e a s  

T o u c h e d  l i v e s  o f

3 4 k + p e o p l e  

c o v e r i n g       S D G s

3
8

I m p r o v e d  l i v e s  o f

2 1 k + w o m e n

P r o v i d e d  j o b s  t o

1 8 k + s t u d e n t s

A i d e d  t o  f o r m      F P C s2
h a v i n g

s h a r e h o l d e r s

1 . 6 k +
C r e a t e d  i m p a c t  i n

i n      s t a t e s  a n d  

u n i o n  t e r r i t o r i e s
7

      F r o m  A p r i l  2 0 2 2 ,  T N S  I n d i a  F o u n d a t i o n  s t a r t e d  o p e r a t i n g  a s  a nF r o m  A p r i l  2 0 2 2 ,  T N S  I n d i a  F o u n d a t i o n  s t a r t e d  o p e r a t i n g  a s  a n
i n d e p e n d e n t  l e g a l  e n t i t y .  T h i s  t r a n s i t i o n  h a s  a l l o w e d  T N S I F  t o  c o n t i n u e  o ni n d e p e n d e n t  l e g a l  e n t i t y .  T h i s  t r a n s i t i o n  h a s  a l l o w e d  T N S I F  t o  c o n t i n u e  o n
i t s  m i s s i o n  o f  i m p l e m e n t i n g  i m p a c t f u l  d e v e l o p m e n t  p r o g r a m s  a c r o s s  I n d i ai t s  m i s s i o n  o f  i m p l e m e n t i n g  i m p a c t f u l  d e v e l o p m e n t  p r o g r a m s  a c r o s s  I n d i a
w h i l e  c h a r t i n g  i t s  o w n  c o u r s e .  W e  h a v e  g r o w n  f r o m  a  s m a l l  t e a m  t o  o v e r  1 3 0w h i l e  c h a r t i n g  i t s  o w n  c o u r s e .  W e  h a v e  g r o w n  f r o m  a  s m a l l  t e a m  t o  o v e r  1 3 0
m e m b e r s ,  w i t h  p r o j e c t s  s p a n n i n g  s e v e n  s t a t e s  a n d  U n i o n  T e r r i t o r i e s  a c r o s sm e m b e r s ,  w i t h  p r o j e c t s  s p a n n i n g  s e v e n  s t a t e s  a n d  U n i o n  T e r r i t o r i e s  a c r o s s
t h e  c o u n t r y .  A s  a n  i n d e p e n d e n t  e n t i t y ,  T N S I F  c o n t i n u e s  t o  b u i l d  o n  i t st h e  c o u n t r y .  A s  a n  i n d e p e n d e n t  e n t i t y ,  T N S I F  c o n t i n u e s  t o  b u i l d  o n  i t s
l e g a c y ,  s t r i v i n g  f o r  s u s t a i n a b l e  d e v e l o p m e n t  a n d  e c o n o m i c  e m p o w e r m e n tl e g a c y ,  s t r i v i n g  f o r  s u s t a i n a b l e  d e v e l o p m e n t  a n d  e c o n o m i c  e m p o w e r m e n t
a c r o s s  I n d i a .a c r o s s  I n d i a .
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J.P. Morgan

Citibank

HDB Financial

Services

HDFC Bank

HCL Foundation

TATA Strive

AccentureCapgemini

Moody’sIDFC AMC

Limited
Lenovo

HDFC LifeReliance

Foundation

Pernod Ricard

India Foundation

MotorolaTenneco

Our
Donors till FY 2022-23

A c t i v e  i n  2 0 2 2 - 2 3A c t i v e  i n  2 0 2 2 - 2 3

A c t i v e  P r i o r  t o  2 0 2 2 - 2 3A c t i v e  P r i o r  t o  2 0 2 2 - 2 3
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Cargill NABARD

Blackrock

Foundation**

**Through TechnoServe
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M a h a r a s h t r a
K a r n a t a k a
T a m i l  N a d u

9
A c c e n t u r e
C a p g e m i n i
H D B  F i n a n c i a l  S e r v i c e s
H D F C  P a r i v a r t a n
I D F C  A M C
L e n o v o
M o o d y ’ s
P e r n o d  R i c a r d  I n d i a  F o u n d a t i o n
T e n n e c o

7

S k i l l i n g  &  E m p l o y a b i l i t y
A g r i c u l t u r e
E n t r e p r e n e u r s h i p

3 5

# of Donors

# of Thematic Areas

# of Programs

Geographical Coverage
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C a m p u s  t o  D i g i t a l  C a r e e r s
C a m p u s  t o  T e c h n i c a l  C a r e e r s
C a m p u s  t o  I n d u s t r i a l  C a r e e r s
F u t u r e  S k i l l  P r o g r a m
S u s t a i n a b l e  M a n g o  I n i t i a t i v e
A n k u r  U d a y
N a n o - E n t r e p r e n e u r s h i p

G u j a r a t
P u d u c h e r r y
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Beneficiaries

TNSIF has impacted 45% more  l ives in FY 2022-23 than the previous financial year.
The gender ratio  continues to be maintained at 54-55%.

TNSIF 's employee strength increased by
38%  in FY 2022-23 compared to the

previous year.

TNSIF 's  turnover climbed  by nearly 3.5
times  or 251%  in FY 2022-23 compared to

the preceding fiscal year.
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Campus to
Corporate Careers
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P r o g r a m ’ s  H i g h l i g h t s  F Y  2 0 2 2 - 2 3

STUDENTS TRAINED FEMALE STUDENTS TRAINED COLLEGES ASSOCIATED
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    The TNS India  Foundation's  Campus to  Corporate  Careers  (C2C) ini t iat ive
was  running throughout  the  Mumbai Suburban  area  of  Maharashtra  in  FY
2022-23.

M u m b a i

4349 students  trained;  3359 placed

Supported By -

HDB Financial

Services
Accenture Moody’s

IDFC AMC

Limited
Lenovo
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  The  Campus to  Technical  Careers  (C2TC)  program addresses  the
cha l lenges  faced  by  underpr iv i leged  youth  in  access ing  educat ion  and
employment .  Target ing  indiv idua ls  aged  18-25  who  are  current ly  enro l led  or
are  recent  co l lege  graduates ,  i t  o f fers  sk i l l s  t ra in ing ,  career  counse l ing ,
mul t i - s takeholder  engagement ,  and  p lacements .  The  program a ims  to  empower
these  young  people  to  succeed  in  the  workforce .

    The  program inc ludes  50-60  hours  o f  so f t  sk i l l s  and  interv iew preparedness
tra in ing  for  the  IT/ITeS  sec tor  and  250-350  hours  o f  prac t i ce-or iented
courses  in  programming  and  sof tware  deve lopment  to  ensure  s tudents  are  job-
ready.  S tudents  ga in  hands-on  exper ience  through  interac t ions  wi th
profess iona ls  and  bus iness- l ike  pro jec ts .  A  hybr id  learning  model  combining
in-person  and  onl ine  t ra in ing  enhances  access ib i l i ty  and  f lex ib i l i ty .
Addi t iona l ly ,  the  curr icu lum features  capstone  pro jec ts  and  covers  so f t  sk i l l s
such  as  emot iona l  in te l l igence ,  conf l i c t  reso lut ion,  adaptabi l i ty ,  and
leadership  to  prepare  s tudents  for  d iverse  workplace  scenar ios .

    In  C2TC program,  s tudents  be longing  major ly  to  the  fo l lowing  B.Tech/
B.E./B.Sc ./BCA/MCA s treams  are  t ra ined:  Computer  Sc ience  and  Engineer ing ,
Informat ion  Sc ience  and  Engineer ing ,  E lec tronics  and  Communicat ion
Engineer ing ,  E lec tr ica l  and  Elec tronics  Engineer ing ,  Informat ion  Technology .

C2TC
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     In  FY 2022-23,  the  TNS India  Foundation's  Campus to  Technical  Careers
(C2TC) program was  operat ing in  5 locations  across  3 states .

B a n g a l o r e

M u m b a i

C h e n n a i

N a s h i k

A k o l a

1094 students  trained;  282 placed

537 students  trained;  256 placed

201 students  trained;  78 placed

49 students  trained;  21 placed

52 students  trained;  12 placed
Supported By -

Capgemini Accenture
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     In  FY 2022-23,  the  TNS India  Foundation's  Campus to  Industr ia l  Careers
(C2IC)  program was  act ive  in  Puducherry .

Supported By -

Puducherry

277 students  trained;  114 placed

Lenovo Tenneco
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FSP
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    In  FY 2022-23,  the  TNS India  Foundation's  Future  Ski l l  Program (FSP)
init iat ive  was  implemented in  Bangalore ,  Karnataka.

Supported By -

B a n g a l o r e

2368 students  trained;  1091 placed

Lenovo
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    In  2020,  the  TNS India  Foundation set  up the  Sustainable  Mango Init iat ive
(SMI)  program in  Gujarat 's  Gir Somnath  region,  which continued in  FY 2022-
23.

Supported By -

G i r  S o m n a t h

1620 benef ic iar ies

Pernod Ricard

India Foundation
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INTERVENTION VILLAGES BENEFICIARIES

FPC ESTABLISHED SHAREHOLDERS REGISTERED ANNUAL TURNOVER of FPC 
in 2022-23(in INR)
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WOMEN BENEFICIARIES
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    In  2022,  the  TNS India  Foundation launched the  Ankur  Uday program in
Dindori  block of  Nashik  Distr ict  in  Maharashtra.

ANNUAL REPORT 2022-23ANNUAL REPORT 2022-23

Supported By -

Nashik

3630 benef ic iar ies ,  1595 women
benef ic iar ies

HDFC Bank
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    The contribution of Micro, Small,  and Medium (MSME) enterprises in India’s
growth is well-acknowledged for its role in fostering entrepreneurship and
employment, especially for women. There are nearly 6.3 crore (63 million)
enterprises in the country as of December 2023. At TNS India Foundation, we
recognize the potential of these micro-enterprises, that are led/ managed by women
entrepreneurs. Our intervention approach goes beyond just skilling these
entrepreneurs and supporting them in realizing tangible business outcomes for
their enterprises. Our approach involves:

  Improving  technica l  and  manager ia l  capac i ty  o f  the  entrepreneurs1.
  Promot ing  uptake  o f  tech-enabled  processes  and  products  2 .
  Support ing in  creat ing robust  business  models  through customized advisory  3.

support.

4.   Assist ing  in  access  to  credit  for  operat ional  scale-up and f inancial  v iabi l i ty
of  the  enterprises .
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      TNS India  Foundation's  Nano-Entrepreneurship  ini t iat ive  was  implemented
in Bangalore ,  Karnataka,  during FY 2022-23.

Supported By -

Bangalore

65 women benef ic iar ies

Moody’s
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      T h e  A c c e l e r a t o r  f o r  W o m e n  E n t r e p r e n e u r s  ( A W E )  p r o g r a m ,  b a c k e d
b y  M o o d y ' s  A n a l y t i c s ,  b e g a n  i n  A p r i l  2 0 2 1  w i t h  t h e  g o a l  o f  e m p o w e r i n g
w o m e n  e n t r e p r e n e u r s  t o  s u r m o u n t  o b s t a c l e s  a n d  i n e q u a l i t i e s .  I t s  v i s i o n  i s
t o  h e l p  t h e m  u n l o c k  t h e i r  p o t e n t i a l  t o  e n h a n c e  t h e  e c o n o m i c  r e s i l i e n c e  a n d
s t a b i l i t y  o f  t h e i r  f a m i l i e s  a n d  c o m m u n i t i e s  t h r o u g h  e n t r e p r e n e u r i a l
i n i t i a t i v e s .

AWE
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P r o g r a m ’ s  I m p a c t  R e s u l t s

29 3.78 4.17

Supported By -

65
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Moody’s

http://www.impactgenome.com/about
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    USAID and Reliance Foundation partnered under Women Connect Challenge
(WCC) India to help bridge the gender digital divide in India. TNS India
Foundation, which was one of 10 grantees in India, joined hands with Reliance
Foundation in July 2021 to work towards bridging the prevalent gender digital
divide in the program geography. The program laid special focus on women since
they are found to lack access or ownership of mobile phone devices thereby making
it difficult for them to access various social and economic opportunities.
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P r o g r a m ’ s  I m p a c t  R e s u l t s

Supported By -

Reliance

Foundation
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Social Media Presence &
Engagement

Awards &
Recognitions
     I n  F Y  2 0 2 2 - 2 3 ,  T N S  I n d i a  F o u n d a t i o n ' s  C a m p u s  t o  C o r p o r a t e  C a r e e r s
( C 2 C )  p r o g r a m  a c h i e v e d  s i g n i f i c a n t  r e c o g n i t i o n  f o r  i t s  i m p a c t f u l
c o n t r i b u t i o n s  t o  y o u t h  e m p l o y a b i l i t y .  O n  2 7 t h  A u g u s t  2 0 2 2 ,  t h e  C 2 C
p r o g r a m  w a s  h o n o r e d  w i t h  t h e  p r e s t i g i o u s  " B e s t  S k i l l  D e v e l o p m e n t
P r o g r a m  I n i t i a t i v e  o f  t h e  Y e a r  -  2 0 2 2 "  a w a r d  b y  t h e  I n d i a n  C S R  A w a r d s .
T h e  a w a r d  c e r e m o n y ,  h e l d  i n  G u r g a o n ,  I n d i a ,  s a w  t h e  a w a r d  h a n d e d  o v e r
b y  D r .  K i r a n  B e d i ,  t h e  f o r m e r  L t .  G o v e r n o r  o f  P u d u c h e r r y  a n d  t h e  f i r s t
w o m a n  I P S  o f f i c e r  i n  I n d i a .

   T h e  I n d i a n  C S R  A w a r d s '  r e c o g n i t i o n  u n d e r s c o r e s  t h e  C 2 C  p r o g r a m ' s
e x c e l l e n c e  a n d  s i g n i f i c a n t  i m p a c t  o n  y o u n g  i n d i v i d u a l s '  l i v e s .  T h i s  a w a r d
t e s t i f i e s  t o  t h e  d e d i c a t i o n  o f  t h e  T N S  I n d i a  F o u n d a t i o n  t e a m  a n d  t h e
p o s i t i v e  o u t c o m e s  o f  t h e i r  i n n o v a t i v e  t r a i n i n g  m e t h o d s .  B y  f o s t e r i n g  s k i l l
d e v e l o p m e n t  a n d  e n h a n c i n g  e m p l o y a b i l i t y ,  t h e  C 2 C  p r o g r a m  c o n t r i b u t e s  t o
s u s t a i n a b l e  e c o n o m i c  g r o w t h  a n d  s o c i a l  u p l i f t m e n t .
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B a l a n c e  S h e e t

I n c o m e  &  E x p e n d i t u r e
Financials





Registered Address:

302, Wellington Business Park 2, Andheri - Kurla Rd, Andheri  East, Mumbai,
Maharashtra - 400069 

www.tnsindiafoundation.org

Website:

Connect us with:

www.instagram.com/tnsindiafoundation/

https://www.linkedin.com/company/tns-india-foundation1

www.facebook.com/profile.php?id=61559070576124

www.youtube.com/@tnsindiafoundation160

Tel: 022-28501625 Email: info@tnsif.org


